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1.0 PURPOSE 
 

 1.1.  Ensure fair and transparent hiring practices are in place. 
 

 1.2.  Ensure compliance with relevant legislation. 
 

2.0 DEFINITIONS 
 

 2.1 Employee: unless otherwise specified, refers to all employees, medical staff, students, 
volunteers, board members, contractors, contract workers, agency personnel, and other 
individuals performing work activities within or on behalf of the Northern Health Region 
(NHR). 
 

 2.2 Immediate Family Members: include the following: spouse (including common-law), son, 
daughter, mother, father, mother-in-law, father-in-law, sister or brother, grandparents, 
spouse’s grandparents, sister-in-law, brother-in-law, son-in-law, daughter-in-law, 
grandchildren, stepmother, stepfather, stepchild and any relative permanently residing in 
the employee’s household or with whom the employee resides. For the purpose of this 
policy, individuals in a personal relationship are required to adhere to the guidelines as 
directed under “Immediate Family Members”. 
 
For this purpose only, an immediate family member includes an individual in which there is 
a personal relationship in existence.  

 
3.0 POLICY STATEMENT(S) 

 
 3.1 The Northern Health Region (NHR) strives to have a diverse workforce in an inclusive and 

accessible workplace while providing opportunities for reasonable accommodations. 
  3.1.1 The NHR is committed to employing a representative workforce and, as such, 

strives to increase Indigenous representation in our workforce. 
 

 3.2 The NHR believes that employees are its most valuable asset and is committed to 
promoting and hiring employees who possess the qualifications, skills, and attributes to 
excel in the position and to contribute positively to the organization as a whole. 
 

 3.3 It is the policy of the NHR that the Board of Directors has the responsibility of hiring the 
Chief Executive Officer (CEO). The CEO or designate has the responsibility of hiring all 
other job classifications. 
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 3.4 Applicants must be 16 years of age to be considered for employment. 
 

 3.5 Immediate Family Members 
 
The employment of immediate family members is not prohibited per se. However, due to 
the possibility for actual or perceived conflict of interest, and due to the potential for liability 
on the part of the NHR, employees are required to disclose family relationships as per 
Section 2.2 between themselves and other employees or applicants for employment. 
 
An immediate family member may not participate in the selection interview or attempt to 
influence the hiring of an immediate family member. Prior to the hiring of an immediate 
family member, the VP Human Resources is consulted. 

 
4.0 PROCEDURE / RESPONSIBILITIES 

 
 4.1 How to Disclose a Family Relationship 

• Disclosure is made in writing, signed by the employee, and forwarded to the VP 
Human Resources in an envelope clearly marked confidential. The discloser 
provides all relevant facts regarding the family relationship. 

• The person disclosing provides street and mailing addresses as applicable 
(indicating where correspondence should be forwarded to) and telephone numbers, 
both at home and place of work, and personal email address. 

 
 4.2 

 
 
 
 
 
 

Upon receiving the disclosure, the VP Human Resources or other appropriate 
representative of the NHR meet with the employee or applicant either separately or 
together to review if alternate supervising arrangements are necessary or feasible. If it is 
determined at the sole discretion of the NHR that alternate supervising arrangements are 
not feasible, the options are to transfer one (1) or both employees to an existing vacancy, 
or denial of an application for employment. 
 

 4.3 The VP Human Resources or other appropriate representative of the NHR reviews with the 
employee or applicant all relevant policies of the NHR including HR-02-55 Respectful 
Workplace and HR-02-25 Conflict of Interest. 

 
5.0 RELATED DOCUMENTS 

 
 5.1 HR-02-25 Conflict of Interest 

 
 5.2 HR-02-55 Respectful Workplace 

 
6.0 REFERENCES 

 
 6.1 Manitoba Government. (2020). The Accessibility for Manitobans Act C.C.S.M. c.A1.7 

Retrieved from https://web2.gov.mb.ca/laws/statutes/ccsm/a001-7e.php 
 

 6.2 Manitoba Government. (2020). The Employment Standards Code C.C.S.M.c. E110.  
Retrieved from https://web2.gov.mb.ca/laws/statutes/ccsm/e110e.php 
 

 6.3 Manitoba Government. (2020). The Human Rights Code C.C.S.M. c. H175.  Retrieved from 
https://web2.gov.mb.ca/laws/statutes/ccsm/h175e.php 

 

https://internal.northernhealthregion.com/policies/policies-human-resources/respectful-workplace/
https://internal.northernhealthregion.com/policies/policies-human-resources/respectful-workplace/
https://internal.northernhealthregion.com/policies/policies-human-resources/conflict-of-interest/
https://internal.northernhealthregion.com/policies/policies-human-resources/conflict-of-interest/
https://internal.northernhealthregion.com/policies/policies-human-resources/respectful-workplace/
https://web2.gov.mb.ca/laws/statutes/ccsm/a001-7e.php
https://web2.gov.mb.ca/laws/statutes/ccsm/e110e.php
https://web2.gov.mb.ca/laws/statutes/ccsm/h175e.php
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7.0 REVISION AND REVIEW DATE(S) 
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