CAREER OPPORTUNITY

% INDIGENOUS EDUCATION COORDINATOR (DESGINATED

INDIGENOUS)

NORTHERN Location: Flin Flon, The Pas, or Thompson, MB
HEALTH REGION (Position may be based at any of the three main sites)

A Culturally Diverse JULY 30, 2026
Organization

JOB POSTING NUMBER | FF-2026-451 I POSITION CODE | 300-EOIHS-WCIWC_01
DEPARTMENT | INDIGENOUS HEALTH SERVICES
JOB STATUS/FTE | Permanent / 1.0 FTE | ANTICIPATED SHIFT | Days (Mon-Fri)

(occasional evening & weekend)

WAGE RANGE | To Be Discussed

POSITION SUMMARY

The Indigenous Education Coordinator will primarily be responsible to coordinate:
The development and implementation of a regional Indigenous education strategy aligned with the Northern Health Region
(NHR) Strategic Plan, Declaration to Eliminate All Forms of Indigenous-Specific Racism in Healthcare, and Addressing Indigenous-
Specific Racism (AISR) policy;
the design, delivery, and evaluation of cultural safety and anti-racism education across the NHR;
the coordination of land-based learning and integration of Indigenous knowledge, teachings, and practices within education and
training;
support for workforce capacity building by embedding cultural safety and anti-racism into practice, leadership, and service
delivery; and
collaboration with Indigenous partners, Elders, and Knowledge Keepers to ensure education reflects Indigenous perspectives and
priorities.

This is an Indigenous designated position open to Indigenous applicants. Proof of ancestry will be required, and those selected for
an interview will be asked related questions. We invite applicants to self-identify in their cover letter and/or resume.

The incumbent must fulfill the requirements of the Criminal Records/Vulnerable Person Check, Child Abuse Registry Check, and Adult
Abuse Registry Check and adhere to all Northern Health Region (NHR) policies and procedures.

QUALIFICATIONS

Post-secondary education in Indigenous Studies, Education, Social Sciences, Health Sciences, Public/Community Health (or an
equivalent combination of education, training, and experience)

Education or training in Indigenous relations, cultural safety, anti-racism, trauma-informed care, public engagement, or a related
field is an asset

Clinical education or experience in a healthcare setting (e.g., Nursing, Allied Health, or similar) is considered an asset

Valid Manitoba Class V driver’s license and access to a vehicle and willingness to travel throughout the Region year-round
Two (2) years’ experience in a directly related position is an asset

Working knowledge of Windows-based programs (Microsoft Word, Excel, Outlook) and the Internet

Working knowledge and understanding of Indigenous and rural communities located within the NHR

Knowledge of and appreciation for Indigenous Peoples’ ancestral practices and processes

Working knowledge of Indigenous teachings, cultures, traditions, and worldviews, and their application within healthcare settings
Knowledge and familiarity with Indigenous and northern health issues, including the populations served within the NHR
Knowledge of community services, Indigenous partner organizations, and organizational policies related to anti-racism and
cultural safety (e.g. AISR policy)

Knowledge of office management systems and procedures

Working knowledge of audiovisual equipment

Expertise in educational program administration, management, design, development, delivery, and evaluation

Experience facilitating education, training, or group learning sessions is considered an asset

Satisfactory employment record required

Successful candidate subject to provide security checks in accordance with Security Checks for Employment Policy (HR-02-80).
Waived for internal candidates with current checks on file.

For a full listing of qualifications please:
¢ Internal Candidates: Refer to the Job Description which is posted on the Intranet under Department/Human
Resources/Job Description, then select the applicable department; or,
e External Candidates: Contact Human Resources to request a copy
Northern RHA strives to have a diverse workforce in an inclusive and accessible workplace,
which provides opportunity for reasonable accommodation.

Indigenous applicants are encouraged to self-declare when submitting applications & resumes.

We thank all candidates for applying. Only those selected for interview will be contacted.

Using Google Chrome, Apply online at www.northernhealthregion.ca on or before
AUGUST 24, 2026

Note: In the event of technical difficulties with the online application, please contact Human Resources at recruitwest@nrha.ca for
assistance prior to the closing date.



http://www.northernhealthregion.ca/
mailto:HRARegional@nrha.ca

