THE NORTHERN HEALTH REGION
MANITOBA IS HIRING
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Nursing

WORKING HOURS
Self-Scheduling Options

VACATION
Starting Vacation is 20 days/year

SALARIES

Range: $31.466 - $66.11/hour

This includes the 5% salary
increase for Northern RHA nurses

ANNUAL RETENTION ALLOWANCE
Up to $8,800-$11,000

INCENTIVES
e Additional Pay Premiums for
evenings, weekends, nights,
and responsibility shifts.
¢ Nurses Recruitment and
Retention Grants

Clinical/Facility Support

WORKING HOURS
Variable shift schedules

VACATION
Starting Vacation 20 days/year
5 Northern Leave days/year

SALARIES
Range: $18.55 - $47.43/hour

ANNUAL RETENTION ALLOWANCE
Up to $7,000 - $8,250

Additional Pay Premiums for
Evening, Night, and Weekend shifts

Allied Health/Pharmacy

WORKING HOURS
Primarily day shift

VACATION
Starting Vacation is 20 days/year

SALARIES
Range: $22.87 - $67.49/hour

ANNUAL RETENTION ALLOWANCE
Up to $8,800 - $11,000

International Newcomers with work permit
Welcome to Explore Opportunities

All NRHA Staff Incentives Include:

SICK BENEFITS

Accumulate 1.25 days/month
REMOTENESS ALLOWANCE
Bi-weekly payment, Tax-deductible benefit, up to 2 trips/year claimable
BENEFITS
Pension, Group Health & Dental, Long Term Disability, Group Life Insurance,
Employee Assistance Program, Health Spending Account

RELOCATION ASSISTANCE
Up to $5,000 available. Accommodations Assistance for up to the first 3 months
of employment

Calm Air Flight Preferred Pricing
Two travel vacation days annually



