\{‘ .'.7 CAREER OPPORTUNITY

- MIDWIEFE

NORTHERN | ocation: Thompson, MB.
Facility: Thompson Clinic

HEALTH REGION

A Culturally Diverse
Organization

JOB POSTING NUMBER | TM-2022-466 \ POSITION CODE | 885-1PHMWF-MF_01
DEPARTMENT | NRHA CLINICS
JOB STATUS/FTE | Permanent /1.0 FTE ANTICIPATED | Monday —
SHIFT | Friday with on-
call
WAGE RANGE | $44.279 - $53.164 UNION | MAHCP
(excluding 20 year step) AFFILIATION

POSITION SUMMARY

The Midwife is an autonomous practitioner within a care team. Provides safe, flexible, maternity care to women in a
variety of settings such as the client’s home, community clinics and hospitals. The midwife is the primary care provider
to women during the childbearing year within an Interprofessional team and provides service delivery in accordance
with the Midwifery Model of Practice and Standards of the College of Midwives of Manitoba. Midwifery care is provided
to the woman and her newborn until six weeks postpartum. The midwife ensures continuity of access to care beyond
the childbearing year by referring to health and community services that meet this need for the client and her family.

The Midwife works collaboratively with other professionals and functions as a member of an Interprofessional health
care team to provide effective, comprehensive midwifery service to childbearing women and their families.

The priority populations to be targeted for midwifery service within the Northern Health Region (NHR) include women
and communities who currently do not receive adequate perinatal health care and are socio-economically high-risk
clients.

The incumbent must fulfill the requirements of the Criminal Records/ Vulnerable Person, Child Abuse Registry Check and
Adult Abuse Registry Check, and adhere to all Northern Health Region policies and procedures.

QUALIFICATIONS

Graduate of an educational program approved by the College of Midwives of Manitoba (C.M.M.)

Eligible for registration with the College of Midwives of Manitoba (C.M.M.)

Current certification from a recognized Healthcare Provider Basic Life Support (BLS), or obtain within three (3)
months of commencing employment

Current Neonatal Resuscitation Program (NRP) certification with intubation

Must have a valid Manitoba Class V driver’s license and willingness to travel year round

Ability to understand and follow verbal and written communication; ability to speak Cree is an asset
Successful candidate subject to provide security checks in accordance with Security Checks for Employment
Policy (HR-02-80). Waived for internal candidates with current checks on file.

For a full listing of qualifications please:

¢ Internal Candidates: Refer to the Job Description which is posted on the Intranet under Department/Human
Resources/Job Description, then select the applicable department; or,
External Candidates: Contact Human Resources to request a copy

Northern RHA strives to have a diverse workforce in an inclusive and accessible workplace,
which provides opportunity for reasonable accommodation.

Indigenous applicants are encouraged to self-declare when submitting applications & resumes.

We thank all candidates for applying. Only those selected for interview will be contacted.

Using Google Chrome, Apply online at www.northernhealthregion.ca

OPEN UNTIL FILLED

Note: In the event of technical difficulties with the online application, please contact Human Resources at
recruiteast@nrha.ca for assistance.



http://www.northernhealthregion.ca/
mailto:recruiteast@nrha.ca

