
CAREER OPPORTUNITY 

Registered Nurse 
This is a term position resulting from a maternity leave; expiry date 

of term position is subject to change with a two (2) week notice. 

 

 LOCATION: Thompson, MB 

 FACILITY: Northern Spirit Manor 

SUMMARY 

 

 

 

 

 

 

 

QUALIFICATIONS 

 

 

 

 

 

 

JOB POSTING NUMBER TH-2021-134 

DEPARTMENT Long Term Care 

JOB STATUS/FTE Term / 1.0 FTE 

ANTICIPATED SHIFT 12D/12N 

TERM (if applicable) Until August 24, 2021 

HOURLY WAGE RANGE $37.368 - $44.054 

UNION AFFILIATION MNU 

 

FULL JOB DESCRIPTION AVAILABLE ON REQUEST 
Northern RHA strives to have a diverse workforce in an inclusive and accessible workplace, which provides 

opportunity for reasonable accommodation.  

 Indigenous applicants are encouraged to self-declare when submitting applications & resumes. 

We thank all candidates for applying.  Only those selected for interview will be contacted. 

 

For more information or to apply, please contact: 
Lori Rasmussen, Recruitment Officer 

867 Thompson Drive South, Thompson, MB, R8N 1Z4 

Email: recruiteast@nrha.ca 
   Local: 204-679-3181 or Toll Free: 1-866-758-7871 

www.northernhealthregion.ca 

CLOSING DATE: Until Filled 

Assumes professional responsibilities and complies with clinical practice standards and regional 
policies and procedures for the coordination and delivery of patient/client/elder care in the 
assigned areas. Works within an interprofessional team and functions within the provisions of 
the College of Registered Nurses of Manitoba (CRNM) Standards of Practice, Canadian Nurses 
Association (CNA) Code of Ethics, the Regulated Health Professionals Act in accordance with level 
of expertise, training, and experience. Has the authority to make clinical practice decisions and 
delegate duties to other health care workers as appropriate. 

May be assigned Charge responsibility for a unit(s) and will be expected to assume those 
responsibilities. The Charge Nurse is accountable to coordinate care on the unit, plan, and 
coordinate discharge services with other agencies, use resources prudently and effectively, give 
direction to and supervise the activities of others and demonstrate initiative and independence 
in meeting these Charge responsibilities. 

 

• Current active practicing registration with College of Registered Nurses of Manitoba 
(CRNM) and the Regulated Health Professionals Act 

• Current certification from a recognized Basic Life Support (BLS) Healthcare Provider, or 
obtain within three (3) months of commencing employment 

Unit Specific: 
• PIECES (Physical, Intellectual, Emotional, Capabilities, Environment, Social) training 
• Safe Moving and Lifting 
• Enhanced Orientation 
• Food Safe certification 
• Current Learning Essential Approaches to Palliative Care (LEAP) 

 

A Culturally Diverse 

Organization 
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http://www.northernhealthregion.ca/

