
 
 
 
 
 
 

 
 
 
 
 

JOB POSTING NUMBER TP-2021-077 POSITION CODE 881-5ADD-ARP_03   

DEPARTMENT ROSAIRE HOUSE ADDICITION TREATMENT CENTRE 

JOB STATUS/FTE Permanent/1.0 FTE ANTICIPATED 
SHIFT  

 

D8 
 
 

WAGE RANGE (excluding 
20 year step) 

 

$37.812 - $52.154 UNION 
AFFILIATION  

 

MAHCP 

POSITION SUMMARY 

Provides recovery-oriented, trauma informed individual counselling, educational group programming and support 
services to individuals.  Understands that the principles for recovery in addictions are founded upon hopeful, strengths-
based approaches in pursuit of well-being, quality of life and full citizenship.  Assists clients in understanding that 
recovery is a personal journey with goals defined by the individual, recognizing the significance of family, peers, 
workplaces and a community of support.  Works collaboratively with related community organizations.  Community 
contacts would be primarily related to reporting attendance and completion of programming to referral agencies such 
as NAADAP, Probation Services and Child and Family Services with the consent of the client. This is a non-supervisory 
position reporting to the Program Manager for supervisory and administrative matters. 
 
The goal of the Northern Health Region’s addiction programming is to promote the recovery and mental wellness of the 
residents of the Northern Health Region (NHR) through trauma informed and culturally safe services. 
 
Due to the nature of the position, it is a requirement that: 

• Staff not currently be engaged in substance misuse and/or problem gambling.  ‘Substance misuse’ is defined as 
possession or use of illegal drugs, abuse of alcohol, prescription drugs or other mind-altering substances. 

• Gender equity with the client group is considered 
 

 QUALIFICATIONS 
• Baccalaureate degree or Clinical Master’s degree in related field to the position or equivalent  

• Current active registration with the applicable registering body 

• Current certification from a recognized Health care Provider Basic Life Support (BLS), or obtain within three (3) 
months of commencing employment 

• Working knowledge of Windows based programs (Microsoft Word, Excel, Outlook, Power Point) and Internet 

• Satisfactory employment record required 

• Successful candidate subject to provide security checks in accordance with Security Checks for Employment 
Policy (HR-02-80).  Waived for internal candidates with current checks on file.   

 

For a full listing of qualifications please: 

• Internal Candidates: Refer to the Job Description which is posted on the Intranet under Department/Human 
Resources/Job Description, then select the applicable department; or, 

• External Candidates: Contact Human Resources to request a copy 
 

Northern RHA strives to have a diverse workforce in an inclusive and accessible workplace,  
which provides opportunity for reasonable accommodation.  

 Indigenous applicants are encouraged to self-declare when submitting applications & resumes. 
 

We thank all candidates for applying.  Only those selected for interview will be contacted. 
 Using Google Chrome, Apply online at www.northernhealthregion.ca  

 
OPEN UNTIL FILLED 

 
Note: In the event of technical difficulties with the online application, please contact Human Resources at 

recruitwest@nrha.ca for assistance.  
 
 

 

CAREER OPPORTUNITY 
 

ADDICTION RECOVERY PRACTITIONER 
Location:  The Pas, MB. 
Facility:  Rosaire House 
 

A Culturally Diverse 

Organization 

http://www.northernhealthregion.ca/
mailto:HRARegional@nrha.ca

