
 
 
 
 
 
 
 
 
 
 
 
 
 

JOB POSTING NUMBER FF-2020-181 

POSITION CODE 272-1LTCREC-RF_03 

DEPARTMENT LONG TERM CARE 

JOB STATUS/FTE TERM / 1.0 FTE 

ANTICIPATED SHIFT D8  

TERM (if applicable) November 19, 2021 

WAGE RANGE $18.265 - $21.174 

UNION AFFILIATION CUPE 
     In the absence of qualified applicants, the Employer may, without prejudice and without precedent, waive the requirement to 

commence enrolment in the Recreation Program for this term only. 

  QUALIFICATIONS 

 
 
 
 
 
 
      

             
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
For a full listing of qualifications please:   

 Refer to the Job Description which is posted on the Intranet under Department/Human Resources/Job Description, and 
then select the applicable department 

 Or Contact Human Resources to request a copy.  

 
Indigenous applicants are encouraged to self-declare when submitting applications and resumes.  

Internal Job Application Form and a resume are required for all internal postings. 

Apply directly to Tammy Hedman, Human Resources Assistant or apply online at www.northernhealthregion.ca using 
Google Chrome on or before 1600 hours on: 

 
NOVEMBER 24, 2019 

 
 

Awarded to: ____________________________         Date: __________________________ 

INTERNAL JOB POSTING 
 

RECREATION FACILITATOR 

Location: Flin Flon, MB  
Facility: NORTHERN LIGHTS MANOR 

NOVEMBER 17, 2020 

 Grade 12 education or equivalent 

 Graduate of a Recognized Recreation Program 

 Safe Food Handling Certificate 

 Serve it Better Certificate 

 PIECES, or willingness to take at next available opportunity 

 Safe moving and lifting or willingness to take at next opportunity 

 Valid Manitoba Class V driver’s license, access to a vehicle, and willingness to travel the region year 
round 

 Valid Manitoba Class IV license (NSM ), willingness to travel the Region year round, and provide a 
current Manitoba Department of Driver Licensing – Driver’s Abstract or willingness to obtain 

 Working knowledge of Windows based programs (Microsoft Word, Excel, Outlook) and Internet 

 Good understanding of Elders/ Psychogeriatrics 

 Interest in Gerontology 

 Knowledge and understanding of Resident Bill of Rights 

 Effective written and verbal communication skills 

 Ability to speak Cree an asset 

 Demonstrates interpersonal skills through clear communication and positive behavior 

 Ability to respect and promote a culturally diverse population 

 Ability to work effectively in a multi-disciplinary team 

 Good organizational skills and the ability to work independently 

 Creativity in recreational program development 

 Experience in working with the elderly and cognitively impaired elderly 

 Acknowledge of the infinite value of human life, respecting the rights of all individuals to live and die 
with dignity 

 Ability to prioritize tasks 

 Satisfactory employment record required 

 Successful candidate subject to provide security checks in accordance with Security Checks for 
Employment Policy (HR-02-80), if not on personnel file. 

A Culturally Diverse 

Organization 

http://www.northernhealthregion.ca/

